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TENTATIVE AGREEMENT
BETWEEN THE
SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT AND THE
SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT FACULTY
ASSOCIATION, CTA/NEA

November 14, 2019

This Tentative Agreement is entered into between the South Orange County Community
College District and the South Orange County Community College District Faculty Association,
CTA/NEA (hereinafter referred to as the “Association”) and is expressly made pursuant to the
Education Employment Relations Act and the Collective Bargaining Agreement between the
parties. All other provisions of the Collective Bargaining Agreement shall be deemed to remain
unchanged except as set forth below or as otherwise mutually agreed:

ARTICLE XXVII
BENEFITS

[...]

27.2. Part-Time Faculty Health Insurance

a) The purpose of this program is to prowde an opportunity for lndlwdual part-
time faculty members

medreal—eeverage—ef—themewwheeemg to receive an aIIowance for the

purpose of securing a comprehensive medical plan.

Parameters:

e Plan is required to be a comprehensive medical plan
e District not responsible for STRS impacts for STRS Retirees

The monthly benefit amount is calculated as follows:

Employee

Monthly Cost Monthly Allowance
$1 to $99 =$0

$100 to $250 = up to $250

$251 + = up to $500

Medicare Recipients = up to $250

b. Beginning in the Fall semester of 2019, the District shall provide a monthly
allowance to qualified part-time faculty members for the purpose of purchasing
comprehenswe health insurance. The amount of the aIIowance will be




52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102

sermesterperpar-timefaculty member. Once all eligible employees and

amounts have been determined, if the total amount is greater than

$381,000, the allowance amounts will be reduced proportionately so that

the total amount equals but does not exceed $381,000.

i This allowance is toward a qualified voluntary comprehensive health
insurance program of the faculty member’s individual arrangement and choice
for the part-time faculty member who meets the following criteria:

(1)
(2)

@)

Eligibility is reviewed each semester.

The faculty member must be employed for a minimum of 12 LHE in the
District in the 12-month period ending at the end of the prior semester
(summer session counts toward meeting this requirement).

The faculty member must have been employed in the District for five
semesters during a period of three years immediately preceding the
end of the prior semester (summer session does not count toward
meeting this requirement).

The faculty member must work a minimum of three LHE in the District
during the semester for which the District contribution is to be made.

Each semester the faculty member must submit the following to the
District Business Office no later than the September 10" and February
10" by 5 p.m. (PST) in order to be eligible for the District allowance:

(a) A signed affidavit and official Relevant documentation of
current enrollment and a monthly premium cost for the
employee in a voluntary Bronze, Silver, Gold, or Platinum
medical plan provided through Covered California under the
Patient Protection and Affordable Care Act, or an equivalent
comprehensive medical or health insurance plan.

(c) If coverage is terminated, the part-time faculty member must notify the District
within 10 days of the date of termination. If the policy is terminated, the benefit
will cease for the remainder of the semester.
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