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TENTATIVE AGREEMENT BETWEEN THE 
SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT AND THE 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT FACULTY ASSOCIATION, 
CTA/NEA 

June 15, 2022 6 
7 

This Tentative Agreement between the South Orange County Community College District and the 8 
South Orange County Community College District Faculty Association, CTA/NEA (hereinafter 9 
referred to as the “Association”) is expressly made pursuant to the Education Employment 10 
Relations Act and the Collective Bargaining Agreement between the parties. 11 

12 
The agreement applies only to the Article set forth below.  All other provisions of the Collective 13 
Bargaining Agreement shall be deemed to remain unchanged except as set forth below or as 14 
otherwise mutually agreed: 15 

16 
ARTICLE 15 17 
WORKLOAD 18 

19 
[…..] 20 

21 
15.4. Part-Time Workload  22 

Part-time faculty members may be assigned lecture and non-lecture workload 23 
assignments. The dean has the right to assign and approve each part-time faculty 24 
member’s workload. 25 

26 
a. Part-time faculty members may accept employment and workload assignments.27 

The following consideration, order of employment (offer), and conditions apply in28 
order of priority for the fall and spring semesters:29 

30 
(1) Full-time faculty members will receive their assigned workloads and31 

appropriate overload(s).32 
33 

(2) Part-time faculty members establish priority rehire eligibility and receive34 
assignments as follows:35 

36 
(a) Priority rehire eligibility is established in each37 

division/schoolprogram or department within each college38 
separately, and is not transferable.39 

40 
i. Classified employees and managers teaching part-time are41 

not eligible for priority rehire eligibility.42 
43 

ii. Assignments to coach an intercollegiate sport, related44 
intercollegiate sections, and other part-time teaching45 
assignments specifically connected to the intercollegiate46 
coaching duties cannot be used to establish priority rehire47 
eligibility for kinesiology/athletics assignments.48 

49 
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(b) The part-time faculty priority rehire eligibility list will be updated at 50 
the end of every fall semester to be used for the following 51 
academic year (fall/spring).  52 

  53 
i. Part-time faculty who become eligible for priority rehire, as 54 

described below, will be added to the priority rehire 55 
eligibility list at the beginning of each spring semester for 56 
assignments in the subsequent fall and spring semester.  57 

 58 
ii.  Retired full-time faculty members returning to 59 

teaching/faculty service shall establish priority rehire 60 
eligibility based on the date that they were rehired as part-61 
time faculty, providing they return to teaching/faculty 62 
service within three semesters after retirement.  63 

 64 
iii. Part-time faculty who establish rehire eligibility during the 65 

same semester shall be ranked according to initial hire 66 
date as a part-time faculty member and added to the 67 
bottom of the priority rehire eligibility list in that order.  68 

 69 
iv. In the event that the establishment of the seniority list in 70 

Section 15.4.a.2.b. (i) or (ii) results in two or more faculty 71 
members who have established priority rehire eligibility on 72 
the same day, a drawing shall be held to determine the 73 
order of seniority amongst them. 74 

 75 
v.  Due to the COVID-19 pandemic and for the duration of this 76 

contract, faculty who have currently established priority 77 
rehire eligibility (PRE) will not be removed from the list, or 78 
have their average assignment levels reduced, based 79 
upon courses offered and/or taught during Fall 2020 and 80 
Spring 2021. Faculty who establish PRE in Fall 2021 and 81 
after will be added to the list. Data from Fall 2020 and 82 
Spring 2021 will be excluded from future determination of 83 
PRE. 84 

 85 
(c) To establish priority rehire eligibility, a part-time faculty member 86 

must:   87 
 88 

i. have been first employed by the program or department 89 
within the college for at least three academic years; 90 

 91 
ii. have held an assignment at the 92 

college/division/schoolin the program or department 93 
within the college during three of the previous six fall and 94 
spring semesters; and 95 

 96 
iii. have received an overall rating of “Meets Standards” or 97 

better in two consecutive evaluations as established in 98 
each division/schoolprogram or department within 99 
eachthe college;  100 
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a) For purposes of priority rehire eligibility, if a faculty 101 
member does not receive a timely evaluation as 102 
specified in Section 17.3 of this Agreement, the 103 
evaluation that should have been completed will be 104 
considered as a “Meets Standards” evaluation if the 105 
offer of an assignment is made for the following 106 
semester. However, this provision does not 107 
preclude the District from subsequently evaluating 108 
the part-time faculty member in accordance with 109 
Article 17.  110 

 111 
b) An out-of-sequence evaluation may be conducted if 112 

approved by the Vice Chancellor of Human 113 
Resources in consultation with the Association. An 114 
out-of-sequence evaluation refers to an evaluation 115 
in addition to a regularly scheduled evaluation as 116 
described in Article 17.  117 
 118 
(i) An evaluation conducted in place of a missed 119 

evaluation will not be considered an “out-of-120 
sequence” evaluation.  121 

 122 
(ii) An out-of-sequence evaluation of a faculty 123 

member will not be considered a substitute for 124 
the evaluation as conducted according to the 125 
timeline specified in Article 17.  126 

 127 
(iii) An out-of-sequence evaluation may not be 128 

used to establish priority rehire eligibility.  129 
 130 

(d) To establish priority rehire eligibility, a retired full-time faculty 131 
member must:  132 

 133 
i. have been re-hired as a part-time faculty member; 134 
 135 
ii. have received an overall rating of “Meets Standards” or 136 

better in the most recent evaluation before retirement from 137 
full-time status;  138 

 139 
iii. have received an overall rating of “Meets Standards” or 140 

better in the next scheduled evaluation conducted under 141 
Article 17 after the faculty member’s re-hiring in part-time 142 
status.  143 

 144 
 If a retired full-time faculty member who has resumed 145 

teaching under part-time status does not receive a timely 146 
evaluation as specified in Section 17.3 of this Agreement, 147 
the evaluation that should have been completed will be 148 
considered as a “Meets Standards” evaluation if the offer 149 
of an assignment is made for the following semester.   150 

 151 
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 This provision does not preclude the District from 152 
subsequently evaluating a faculty member in accordance 153 
with Article 17.  154 

iv. have a medical certificate on file with Human Resources. 155 
(Educ. Code §87408.5) 156 

 157 
(e) To maintain priority rehire eligibility, a part-time or retired full-time 158 

faculty member teaching part-time must meet the following 159 
conditions:  160 

 161 
i. maintain an overall rating of “Meets Standards” or better on 162 

evaluations conducted pursuant to Article 17 of this 163 
Agreement. If a faculty member does not receive a timely 164 
evaluation as specified in Section 17.3 of this Agreement, 165 
the evaluation that should have been completed will be 166 
considered as a “Meets Standards” evaluation if the offer 167 
of an assignment is made for the following semester.   168 

 169 
 This provision does not preclude the District from 170 

subsequently evaluating a faculty member in accordance 171 
with Article 17.  172 

 173 
a) In the event that a part-time faculty member with 174 

priority rehire eligibility receives an overall rating of 175 
“Partially Meets Standards” in an evaluation,  176 

 177 
(i) the part-time faculty member will be given a 178 

performance improvement plan, including 179 
follow-up activities, dates of completion, and 180 
measurable outcomes to address those 181 
performance issues requiring correction;  182 

 183 
(ii) the part-time faculty member will be evaluated 184 

by the dean during the next semester in which 185 
an assignment is offered, accepted, and 186 
fulfilled. If this evaluation yields an overall 187 
rating of “Partially Meets Standards” or 188 
“Unsatisfactory,” priority rehire eligibility is 189 
revoked.  190 

 191 
b) In the event that a part-time faculty member 192 

with priority rehire eligibility receives an 193 
overall rating of “Unsatisfactory” in an 194 
evaluation, eligible status shall be revoked.   195 

 196 
ii. Maintain regular employment. If a faculty member with 197 

priority rehire eligibility fails either to request an 198 
assignment as specified in Section 15.4.a.2.g below, or to 199 
accept an assignment as specified in Section 15.4.c. 200 
below, for two (2) consecutive semesters, not including 201 
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summer, except in cases of an approve leave of absence, 202 
priority rehire eligibility is revoked.  203 

 204 
iii. In the event that a part-time faculty member has lost (as 205 

described above) and then regains priority rehire eligibility, 206 
seniority will depend on the most recent date on which 207 
eligibility was reestablished.  208 

 209 
(f) Subject to the availability of requested courses or assignment as 210 

specified below, part-time faculty members who have established 211 
priority rehire eligibility according to this article are entitled to a 212 
minimum assignment as follows: 213 

 214 
i. Part-time faculty members who have established priority 215 

rehire eligibility according to this article and who have 216 
completed an average of at least six (6) LHE, or six (6) 217 
weekly counseling/tutorial/library hours, during the 218 
previous four (4) semesters shall be entitled to a minimum 219 
assignment of six (6) LHE or six (6) weekly 220 
counseling/tutorial/library hours.  221 

 222 
ii. Part-time faculty members who have established priority 223 

rehire eligibility according to this article and who have 224 
completed an average of at least three (3) but fewer than 225 
six (6) LHE, or three (3) but fewer than six (6) weekly 226 
counseling/tutorial/library hours, during the previous four 227 
(4) semesters shall be entitled to a minimum assignment of 228 
three (3) LHE or three (3) weekly counseling/tutorial/library 229 
hours.  230 

 231 
iii. Part-time faculty members who have established priority 232 

rehire eligibility according to this article and who have 233 
completed an average of at least one (1) but fewer than 234 
three (3) LHE, or at least one (1) but fewer than three (3) 235 
weekly counseling/tutorial/library hours during the previous 236 
four (4) semesters shall be entitled to a minimum 237 
assignment of one (1) section or one (1) weekly 238 
counseling/tutorial/library hour.  239 

 240 
iv. Semesters that a part-time faculty member is on a Human 241 

Resources-approved leave shall not count in calculating 242 
the average LHE/semester.  243 

 244 
v. For a non-classroom assignment, an assignment will not 245 

be considered available if the number of hours scheduled 246 
for assignable duties necessary to fulfill the assignment 247 
have already been assigned to a full-time faculty member 248 
or more senior part-time faculty member.  249 

  250 
vi. For a classroom assignment, a course will not be 251 

considered available if:  252 
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1. all scheduled sections of that course have already 253 
been offered and accepted by a full-time faculty 254 
member as part of a load or overload;  255 

256 
2. all scheduled sections of that course have already257 

been offered and accepted by a more senior part-258 
time faculty member as defined in Section259 
15.4.a.2.h below;260 

261 
3. no sections of that course are scheduled at times262 

meeting the availability of the part-time faculty263 
member listed in their assignment request as264 
described in Section 15.4.a.2.g below;265 

266 
4. the part-time faculty member does not have the267 

demonstrated competence to teach a specific268 
course as specified in Section 15.4.a.2.i below;269 

270 
5. the course is not offered for that semester;271 

272 
6. all sections of the course shave been cancelled for273 

that semester.274 
275 

vii. Priority rehire eligibility does not guarantee an assignment,276 
assignment of specific courses, or an assignment of a277 
section added after the development of the initial schedule.278 

279 
(g) Prior to the semester during which the assignment will be280 

performed, the dean or designee will initiate a request to all part-281 
time faculty members for assignment preferences for that282 
semester, and allow no fewer than ten days for faculty members283 
to respond. Eligible part-time faculty members will specify the284 
amount of requested assignment, the requested courses, and the285 
times available for assignment.286 

287 
(h) In the event that two instructors have requested the same course288 

for which there is limited availability of sections, the faculty289 
member with the higher priority rehire ranking as described above290 
will receive the assignment in the absence of the conditions291 
described under Section 15.4.a.2.f above.292 

293 
(i) Courses requested for priority assignment within a department294 

or program at athe college must be courses for which the part-295 
time faculty member has demonstrated competency by having296 
previously taught the same course within the school/division297 
during the previous eight semesters.298 

299 
[…..] 300 

301 
South Orange County Community South Orange County Community College 302 
College District  District Faculty Association, CTA/NEA 303 
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304 
305 

_______________________________ _________________________________ 306 
For SOCCCD For SOCCCD-FA 307 
Dr. Cindy Vyskocil Claire Cesareo 308 
Vice Chancellor, Human Resources Chief Negotiator 309 

310 
311 

_______________________________ _________________________________ 312 
Date Date  313 

314 
315 
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