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2023 Budget (1)

• Student-Centered Funding Formula (SCFF) – Includes $678 million in ongoing 
Prop 98 funding for an 8.22 percent cost-of-living adjustment (COLA) for the 
SCFF. 

• Enrollment Growth – Provides $26.4 million in ongoing Prop 98 funding to 
support 0.5 percent enrollment growth. 

• Categorical Programs – Dedicates $95.5 million in ongoing Prop 98 funding to 
provide a COLA for select categorical programs. 

• Equal Employment Opportunity Program – Provides $4.3 million in one-time Prop 
98 funding to support the Equal Employment Opportunity Program. Requires the 
Chancellor, on or before January 1, 2024, to create a process to verify each 
participating community college district’s implementation of strategies to promote 
faculty diversity. 
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2023 Budget (2)
One-Time Program Reductions/Changes – Includes the following reductions/changes to 
one-time programs funded in the 2022 Budget Act: 

o Deferred Maintenance and Instructional Equipment – Reduces one-time funding 
provided in the 2022 Budget Act for the Deferred Maintenance and Instructional 
Equipment program by $494.3 million, leaving $346.4 million for the program. 
o Student Recruitment and Retention – Reduces one-time funding included in the 
2022 Budget Act to support student recruitment and retention strategies from $150 
million to $94.6 million. Provides $50 million one-time Prop 98 funding to support 
student recruitment and retention in 2023-24. 
o COVID-19 Learning Recovery Emergency Block Grant – Rejects the Governor’s 
proposal to reduce the COVID-19 Learning Recovery Block Grant by $345 million, 
maintaining the $650 million in one-time Prop 98 funding provided in the 2022 Budget 
Act. 
o One-Time Funding Flexibility – Includes trailer bill language to allow colleges to use 
the remaining funds from the COVID-19 Learning Recovery Emergency Block Grant, 
student retention and recruitment funding, and the Deferred Maintenance and 
Instructional Equipment Block Grant for any of these purposes. The amount available for 
these activities is about $1.1 billion. 
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• Workforce Training Grants – Includes an 
increase of $14 million one-time Prop 98 
funding to support the administration of 
workforce training grants in collaboration with 
the California Department of Forestry and Fire 
Protection. 

• Chief Business Officer Mentorship Program – 
Provides $275,000 Prop 98 funding (of that 
$200,000 is ongoing) to develop a community 
college chief business officer professional 
learning program, administered by the Fiscal 
Crisis Management Assistance Team to improve 
district leadership and fiscal accountability. 

• LGBTQ+ Pilot Project — Includes an increase of 
$10 million a year for three years Prop 98 
funding to support the Los Angeles Community 
College District LGBTQ+ Pilot Project. 

• East Los Angeles College Entrepreneurship and 
Innovation Center — Provides an increase of 
$2.5 million one-time Prop 98 funding for the 
East Los Angeles College Entrepreneurship and 
Innovation Center. 

• Nursing Program – Provides $60 million Prop 98 
funding in 2024-25 and each year through 2028-29 to 
expand nursing programs and Bachelor of Science in 
nursing partnerships to grow, educate, and maintain the 
next generation of registered nurses through the 
community college system, subject to future legislation. 

• Student Board Members – Provides students who serve 
on the Board of Governors to receive $4,000 in 
financial assistance each semester from the 
Chancellor’s Office. 

• Online Textbooks – Allows county juvenile halls, in 
addition to state prisons, to be eligible for online 
textbook funding. 

• Online Course Recommendations – Provides $500,000 
in one-time Prop 98 funding to review outcomes and 
costs associated with online courses and programs and 
develop recommendations for the state to ensure an 
appropriate mix of online and in-person programs and 
courses, and that online programs and courses are 
designed to support student success and equitable 
outcomes. 
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2023 Budget (3): Other Programs



2023 Budget (4)
Full-Time Faculty Audit Findings – 
• Implements recommendations made by the State Auditor to improve 

community colleges’ use of funding to increase full-time faculty. 
• Specifically, the budget agreement requires each community college 

district to annually report to the Community College Chancellor’s Office 
on its progress in increasing the percentage of instruction by full-time 
faculty and in increasing faculty diversity. 

• Requires the Chancellor’s Office to provide an annual systemwide 
report to be posted on their website. Also requires the Chancellor’s 
Office to establish and implement a policy to verify that community 
college districts are using full-time faculty funding appropriated in the 
annual budget for the designated purposes. 

• Requires the Legislature and the Board of Governors of the California 
Community Colleges to be informed of any community college district 
that fails to comply with these requirements. 
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• State Audit request sent by Assembly 
member Rodriguez on May 3, 2023

• Findings from the 2000 state audit 
(Report #2000-103) concluded that 
spending for six of  ten audited districts 
fell below the 50 percent threshold

• From fall 2019 to fall 2021, the total 
number of  CCC employees (headcount) 
declined by 8 percent, from 93,000 to 
85,000.

•  Part-time faculty—which historically 
have made up half  of  CCC 
employees—experienced the largest 
decline (12 percent). 

• In the five years between 2017-22, 
Chancellor's Office data reveal an 18% 
growth in full-time management and 
executive administration positions not 
directly affecting student outcomes or 
student services. 

• A 45% growth occurred in these same 
administration positions in the 10 years 
between 2012-22. 

• During both periods of  high 
administrative growth, community 
colleges experienced a decline in 
student enrollment of  16% (2017-22) 
and 20% (2012-22).
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Speaking of Audits….

Presenter Notes
Presentation Notes
Findings from the 2000 state audit (Report #2000-103) concluded that spending for six of ten audited districts fell below the 50 percent threshold

This occurred despite the community college Chancellor's Office's claim that all the community college districts complied. The 2000 audit found that districts were overstating their reported compliance rates and misclassifying expenditures. The audit concluded that "weak oversight" by the Chancellor's Office resulted in district reporting errors being undetected. Further, A February 2023 state audit assessing district expenditures of $450 million in state funds allocated to hire full-time faculty (Report #2022-113) concluded that millions of dollars in state appropriations were improperly used, or not used at all, and criticized the Chancellor's Office for its "insufficient oversight" and for not verifying district compliance.




legislative 
process

Each House:

 Policy Committee(s)
 Appropriations Committee?
 Floor Vote

Presenter Notes
Presentation Notes
The California State Legislature is made up of two houses: the Senate and the Assembly. There are 40 Senators and 80 Assembly Members representing the people of the State of California. The Legislature has a legislative calendar containing important dates of activities during its two-year session.

All legislation begins as an idea or concept. Ideas and concepts can come from a variety of sources. The process begins when a Senator or Assembly Member decides to author a bill.

Bills are assigned to policy committees according to subject area of the bill. For example, a Senate bill dealing with health care facilities would first be assigned to the Senate Health and Human Services Committee for policy review. Bills that require the expenditure of funds must also be heard in the fiscal committees: Senate Appropriations or Assembly Appropriations. Prior to a bill's hearing, a bill analysis is prepared that explains current law, what the bill is intended to do, and some background information. Typically the analysis also lists organizations that support or oppose the bill.

When a bill is read the third time it is explained by the author, discussed by the Members and voted on by a roll call vote. Bills that require an appropriation or that take effect immediately, generally require 27 votes in the Senate and 54 votes in the Assembly to be passed. Other bills generally require 21 votes in the Senate and 41 votes in the Assembly. (Repeat Process in other House) If a bill is amended in the second house, it must go back to the house of origin for concurrence, which is agreement on the amendments.

If both houses approve a bill, it then goes to the Governor. The Governor has three choices. The Governor can sign the bill into law, allow it to become law without his or her signature, or veto it. A governor's veto can be overridden by a two thirds vote in both houses. Most bills go into effect on the first day of January of the next year. Urgency measures take effect immediately after they are signed or allowed to become law without signature.

Bills that are passed by the Legislature and approved by the Governor are assigned a chapter number by the Secretary of State. These Chaptered Bills (also referred to as Statutes of the year they were enacted) then become part of the California Codes. 



Sacramento Scene 8

Some Big Wins
• Continued refinements in rules concerning financial aid and housing
• CTA sponsored legislation to help our retirees
• Penalties on bosses who discourage workers from participating in 

union
• In-person new employee orientation
• Solidarity with fast food workers (SEIU) and farmworkers (UFW)
• Office of Health Care Affordability
• Equity analysis prior to school closures
• COVID Leave and exposure notification

Presenter Notes
Presentation Notes
CTA sponsored retirement bills:  AB 1667 (Cooper) and SB 868 (Cortese) 
SB 931 (Leyva): penalties on employers who discourage workers from joining or participating in the union.
TBL - SB 191: Until June 31, 2025, the New Employee Orientation portion of this bill entitles a labor union to schedule an in-person meeting at the worksite during employment hours if a public employer has not conducted an in-person new employee orientation within 30 days. Newly hired employees are relieved of other duties to attend the meeting, during which the labor union is authorized to communicate with newly hired employees in the applicable bargaining unit for up to 30 minutes on paid time. Requires employers to provide appropriate onsite meeting space within seven calendar days of receiving a request from the labor union.
AB 257 (Holden): Fast Food Accountability and Standards Recovery Act
AB 2183 (Stone): Agricultural Labor Relations Voting Choice Act
SB 184 creates a new Office of Health Care Affordability to set enforceable health cost targets by setting health care cost growth targets for hospitals, health systems, larger physician organizations, and health plans and insurers based on economic indicators such as wage growth and inflation. The Office is charged with collecting overall cost data on the health care industry, using that data (and other existing data sources) to create cost targets, and enforcing those cost targets. Importantly, the Office may penalize entities that fail to meet the cost target, and the penalty may be commensurate with that entity’s failure to meet the target. This bill will help address the cost of healthcare, impacting bargaining tables across the State. 
AB 1912 (Bonta) requires a school district under financial distress to conduct an equity impact analysis before approving the closure or consolidation of a school. Ensures all the community impacts are considered and provide more accountability and transparency in the school closure process. 
TBL - SPSL: SB 114 and AB 152
AB 654 (Reyes) requires the California Department of Public Health to collect and make publicly available information from health providers regarding incidences of communicable respiratory viruses on a weekly basis.



• A historic expansion of state 
funding for part-time 
community college faculty 
healthcare, increasing state 
support from $490,000 to 
$200 million in ongoing 
funding

• The funding will enable local 
community colleges to 
provide quality, affordable, 
and accessible healthcare to 
substantially more part-time 
faculty. 

• Local unions should now 
prepare to go to the 
bargaining table to negotiate 
the healthcare 
implementation.
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Health Care

Presenter Notes
Presentation Notes
First, the 2022-23 state budget included an increase of $200 million, in ongoing funds, to the Part-time Faculty Health Insurance program—previously, it was drastically underfunded at just $490,000 per year.
Along with the additional $200 million to support the program, new legislation signed by Gov. Newsom expands the Part-time Faculty Health Insurance program in several ways – further incentivizing districts and empowering local unions to bargain to expand access and improve healthcare benefits for part-time faculty members. The funding is now sufficient to reimburse districts for the full amount of their eligible expenditures and “multidistrict part- time faculty” (who have combined teaching assignments of at least 40% across two or more districts) will now be eligible for participation in the program. District health insurance programs that meet conditions outlined in the new law will be able to receive higher reimbursement rates of up to 100 percent of their costs.

Now, in order for these program changes to take effect, local unions will need to negotiate improvements to part-time faculty health insurance at each district within the community college system. By negotiating for the four criteria specified in the program, we can work to ensure that our districts implement—at low or zero cost—dramatic expansion of quality, affordable, accessible healthcare for thousands of members.
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Some issues that may be back
•Pay equity for adjunct faculty
•Partnership academies
•Strategies to address educator shortage
•Budget surplus becomes budget deficit, 
threatening recession

•Public Records Act
•Allow legislative staff to unionize
•Divest retirement funds
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Presenter Notes
Presentation Notes
Some ideas being discussed to address the teacher shortage include:

efforts to increase educator pay, an idea which might conflict with local control
Class sizes and adult to student ratios
Compensation for student teachers
Making it easier to bring back retirees

As California grapples with the teacher shortage, a new survey of more than 4,600 current teachers in California finds that while teachers enter the profession to help students and make a difference, many teachers today are feeling acute levels of stress, job dissatisfaction, and are considering leaving the profession.

Over 88% of teachers identified better pay as the top priority state and local officials should prioritize in order to improve teacher retention, followed by smaller class sizes, stronger discipline policies for students who behave disruptively, better staffing and a more manageable workload, and more support services for students.

The majority (80%) of teachers surveyed said it is difficult to find affordable housing near their place of employment.




AB 260 (Santiago)
• Requires each CCC district, as a condition of receiving funds allocated for the 

Student Success and Support Program (SSSP), to pay part-time, temporary 
faculty members who teach adult or CCC courses an average amount that is at 
least equal to the average pay of full-time faculty when computed on an hourly 
basis.

• 2) Requires a CCC district that does not have a collective bargaining agreement 
with part-time, temporary faculty members in effect as of January 1, 2024, to 
commence negotiations upon the effective date of this measure with an 
exclusive bargaining representative for part-time, temporary faculty members.

• 3) Requires a CCC district that has a collective bargaining agreement with part-
time, temporary faculty members in effect as of January 1, 2024, to commence 
negotiations no later than the expiration date of the collective bargaining 
agreement with an exclusive bargaining representative for part-time, temporary 
faculty members.
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Minimum Wage Exemption
The minimum wage is an obligation of the employer and cannot be waived by 
any agreement, including collective bargaining agreements. Any remedial 
legislation written for the protection of employees may not be violated by 
agreement between the employer and employee.  
(Civil Code Sections 1668 and 3513)

• Primarily engaged in administrative, executive, or professional duties.
• An occupation recognized as a learned or artistic profession
• Regularly and customarily exercise discretion and independent judgement in 

the performance of their duties
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AYES:
• Dawn Addis  Jacqui Irwin
• Joaquin Arambula Liz Ortega
•  Mike Fong  Miguel Santiago
• Jesse Gabriel  Greg Wallis
• Akilah Weber, M.D., Akilah

ABSENT/ABSTAIN:
• Evan Low
• Kate Sanchez
• Tri Ta
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April 18, 2023:   
Assembly Higher Education
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May 3, 2023:   
Assembly 
Appropriations



On March 17, 2023, the California 
Community Colleges Board of Governors 
regulatory action entitled “DEIA 
Evaluation and Tenure Review of District 
Employees” was approved by the Office of 
Administrative Law and the California 
Secretary of State. 
This regulation became effective April 16, 
2023. Per California Code of Regulations, § 
52010, college districts must conform 
their policies and procedures to the 
regulatory requirements within one 
hundred and eighty (180) days of the 
effective date, or December 22, 2023.

• Who is affected by this change?
• How will these changes affect 

minimum qualifications for 
faculty currently teaching in 
community college?

• Who is responsible for drafting 
DEIA Competencies and Criteria 
for purposes of faculty 
evaluation?

• How will the faculty evaluation 
process change?

• Are these changes subject to 
bargaining?
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DEIA

Presenter Notes
Presentation Notes
Who is affected by this change? 
Full-Time Faculty and Part-Time Faculty, per §§ 53301, 53302, and 53402(c). 
How will these changes affect minimum qualifications for faculty currently teaching in community college? 
According to § 53403, Applicability of Amendments, “Notwithstanding changes that may be made to the minimum qualifications established in this division, or to the implementing discipline lists adopted by the Board of Governors, the governing board of a community college district may continue to employ a person to teach in a discipline or render a service subject to minimum qualifications, if at the time of initial hire by the district, they were qualified to teach in that discipline or render that service under the minimum qualifications or disciplines lists then in effect.” 
Who is responsible for drafting DEIA Competencies and Criteria for purposes of faculty evaluation? 
According to § 53601, (a) and (b), “The Chancellor shall adopt and publish guidance describing DEIA competencies and criteria in collaboration with system stakeholder groups.” While these may be used as a reference for locally developed minimum standards in community college district performance evaluations of employees and faculty tenure reviews, under § 53602(a), “District governing boards may also adopt “locally-developed” DEIA competencies. Ultimately, per § 53602(b), the local District is responsible for “adopting policies for the evaluation of employee performance, including tenure reviews, that requires demonstrated, or progress toward, proficiency in locally-developed DEIA competencies or those published by the Chancellor.” As further discussed below, any changes to faculty evaluation standards or procedures must be bargained with the exclusive representative. 
The Chancellor’s recommendation for DEIA Competencies and Criteria are available here. More information regarding the processes used in arriving at them can be found on the Academic Senate for California Community Colleges website. 
Additionally, if your local CCA chapter and CCD has already negotiated DEIA Competencies and Criteria, please email them to Tom Pinkava, CTA C4OB Staff, at tpinkava@cta.org. We are collecting these agreements as a bargaining resource to those locals just starting or in the process of bargaining changes to evaluation. 
How will the faculty evaluation process change? 
Faculty are evaluated on defined criteria and standards. Processes, criteria, and standards for evaluation are often specified in the CBA. Under § 53602(b), faculty evaluation must now include “consideration of an employee's demonstrated, or progress toward, proficiency in diversity, equity, inclusion, and accessibility DEIA-related competencies that enable work with diverse communities.” According to § 53602(b), “District employees must have or establish proficiency in DEIA-related performance to teach, work, or lead within California community colleges.” As further discussed below, any changes to faculty evaluation standards or procedures must be bargained with the exclusive representative. 
Are these changes subject to bargaining? 
Yes. Evaluation is a mandatory subject of bargaining and under the scope of representation per the EERA, § 3543.2(a)(1). It is unlawful for a community college district to change employee evaluation criteria or procedures without first giving the union notice and an opportunity to bargain. Processes, criteria, and standards for evaluation are often specified in the CBA 



AB 928 (Berman)
Approved by the Governor. Chaptered by Secretary of State - 
Chapter 566, Statutes of 2021.10/6/21 

Requires the California State University (CSU) and University of California 
(UC) to jointly establish a singular lower division general education (GE) 
pathway for transfer admission into both segments, and also requires 
California Community Colleges (CCC) to place students who declare a goal 
of transfer on an Associate Degree for Transfer (ADT) pathway for their 
intended major. 

Further, this bill also establishes the ADT intersegmental implementation 
committee to serve as the primary entity charged with oversight of the ADT

20XX presentation title 17

 

Presenter Notes
Presentation Notes
Transfer education is a core mission of CCCs. The provision of quality transfer education is a primary mission of the community colleges. As outlined in the Master Plan for Higher Education and by state statute, the CCCs are designated to have an open admission policy and bear the most extensive responsibility for lower-division undergraduate instruction. Its three primary areas of mission include education leading to associates degrees and university transfer, career technical education, and basic skills. Accordingly, students at CCC have many options, they can earn a traditional Associate of Arts (AA) degree at CCC, transfer to a four-year university or upskill for the workforce. Students confront many choices with each variation of options. In 2010, the Legislature enacted a law requiring CCC to streamline transfer to CSU and AA degree completion by developing the ADT pathway. Other transfer pathways and terminal AA degrees continue to be offered.
Benefits of an ADT. In an effort to address standing issues and concerns about the need to ensure a clearer, transparent and more navigable transfer process between the CCC and the CSU, the Legislature and Governor enacted SB 1440 (Padilla, Chapter 428, Statutes of 2010), the Student Transfer Achievement Reform Act. Since its enactment, the ADT has made significant strides in streamlining the transfer process for students, and has become a successful pathway to earning a bachelor’s degree. Specifically, the Act requires CCC districts to develop and grant a transfer associate degree that deems the student eligible for transfer into the CSU, when the student meets certain course requirements. Completion of an ADT guarantees a student: (a) admission with junior status to a CSU campus; (b) no additional lower-division CSU coursework; (c) no more than 60-semester units of upper-division CSU coursework to complete a bachelor’s degree; and, (d) priority admission at CSU.
Additionally, since developing the ADT, the CCC system has also entered into new transfer agreements with the UC and private nonprofit universities, some of which now also guarantee admission and junior standing to students with an ADT.
4) Oversight committee. This bill requires the establishment of a 16-member oversight committee to ensure ADT becomes the primary transfer pathway in California. It would be convened by a third-party facilitator chosen by the Governor’s Office of Planning and Research and composed of representatives from California’s higher education intuitions including faculty, student groups, as well as outside entities such as workforce partners and social justice organizations. A representative from the CCCs would chair the committee and upon completion of their two-year term, the committee members would elect a new chair.
5) High-unit degrees. Some CSU campuses require more than the standard 120 units for certain degree programs, such as in computer science and other STEM majors. Statute exempts high-unit programs from the 60-unit guarantee requirements for ADT. This bill requires the oversight committee to establish a new unit threshold for STEM degree pathways that is not to exceed a change of more than six units.
6) Singular general education pathway. Current law specifies that any student who completes the intersegmental common core curriculum in general education (IGETC) is deemed to have completed the lower division coursework required for transfer to the UC or the CSU. However, it is not the only way to fulfill lower-division general education requirements for UC or CSU. There are notable differences among those requirements. CSU articulates many more courses than UC. For example, CSU requires oral communication, ethnic studies, and lifelong learner courses while UC does not. In addition, depending on the major or field of interest, a student may need to fulfill the general education breadth of a specific CSU or UC campus. This is particularly true for students who intend to transfer into majors that require extensive lower-division preparation, such as engineering or the physical and natural sciences; students are encouraged to concentrate on completing the prerequisites for the major and may not be well-served by following IGETC. This bill requires faculty from UC, CSU and CCCs to establish again a singular lower division pathway for transfer but unlike existing law requires that it be the only pathway for transfer admission into UC and CSU.
7) Automatic ADT placement. This bill requires CCCs to place a student, who declares a goal of transfer, into an ADT pathway where one exists. Under certain circumstances, this bill allows a student to opt-out of the ADT placement. For example, if the student plans to transfer to UC. Automatic placement could provide a starting point for navigating degree attainment and transfer. Having a clear pathway is especially relevant at CCC, where many students are the first in their family to attend college and thus may have limited prior knowledge of college programs and resources.




• No Position
• The 1960 Master Plan for Higher 

Education promised an 
accessible, affordable, and high-
quality higher education for all 
California students. The transfer 
pathway, from community 
college to four-year institution, is 
an integral component of the 
Master Plan’s commitment to 
access and affordability

This statute, which is based, in 
part, on several of the convenings 
the Assembly Select Committee on 
the Master Plan held in October 
2020 seeks to further improve and 
simplify the transfer process for 
CCC students.
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AB 928 (Berman) - continued



• Sets a target date for the CSU 
and the UC to agree upon a 
singular general education 
pathway. This singular lower 
division general education 
pathway would be the only lower 
division general education 
pathway used to determine 
academic eligibility and 
sufficient academic preparation 
for transfer admission into both 
CSU and UC.

Requires community college 
students be put on a transfer 
pathway where one exists for their 
intended major, instead of a local 
associate’s degree in the same 
academic major.
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AB 928 (Berman) Implementation

Presenter Notes
Presentation Notes
California currently has two general education pathways for students to follow – CSU Breadth and the IGETC. The author contends that, “By having a singular general education pathway, AB 928 would remove a barrier for students who want to keep their options open and apply to both CSU and UC.”
Currently, students are forced to decide early on whether they want to apply to CSU or UC in order to transfer in a timely manner. If a student chooses to apply to both, then the student has to take more courses.

Access and differentiation of admissions pools. The establishment of the principle of universal access and choice, and differentiation of admissions pools for the segments:
1) The UC was to select from among the top one-eighth (12.5%) of the high school graduating class.
2) The CSU was to select from among the top one-third (33.3%) of the high school graduating class.
3) The community colleges were to admit any student capable of benefiting from instruction.
Access guarantee. Subsequent policy has modified the Master Plan to provide that all California residents in the top one-eighth or top one-third of the statewide high school graduating class who apply on time be offered a place somewhere in the UC or CSU system, respectively, though not necessarily at the campus or in the major of first choice. State law affirms the state’s commitment to fund all eligible California residents:
“The University of California and the California State University are expected to plan that adequate spaces are available to accommodate all California resident students who are eligible and likely to apply to attend an appropriate place within the system. The State of California likewise reaffirms its historic commitment to ensure that resources are provided to make this expansion possible, and shall commit resources to ensure that [eligible] students ….. are accommodated in a place within the system” (EC Section 66202.5).
Community college transfer. The transfer function is an essential component of the commitment to access. The UC and CSU are to establish a lower division to upper division ratio of 40:60 in order to provide transfer opportunities into the upper division for community college students. The goal was that UC and CSU would enroll at least one community college transfer student for
each two freshmen enrolled. All eligible CCC transfer students are to be provided a place in the upper division and are to be given priority over freshmen in the admissions process.
Committee comments and amendments. The Governor’s 2021-22 Budget Proposal calls for the establishment of a new, stand-alone dual admissions pathway enabling first-time freshman applicants to be considered for guaranteed admission to the UC upon completion of an ADT, or its UC equivalent, at a CCC. In designing a new, stand-alone dual admissions pathway that relies upon a UC ADT equivalent degree, the Administration expects the UC to identify for students: (1) courses that overlap between the existing ADT pathway and its UC equivalent pathway; and, (2) courses that do not overlap between the existing ADT pathway and its UC equivalent pathway.
Additionally, the proposed new stand-alone dual admissions pathway enables first-time freshman applicants to be considered for guaranteed admission to CSU upon completion of an ADT at a CCC.
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